
 PUBLIC NOTICE: RIESEL CITY COUNCIL MEETING ON 6.17.2025   
NOTICE IS HEREBY GIVEN that the City Council of the City of Riesel, McLennan County, Texas, will hold a 
REGULAR called meeting on Tuesday, JUNE 17th, 2025, at 6:30 PM at Riesel City Hall, 104 N Hwy 6, to discuss the 
following matters: 

1. Call to Order; (confirm quorum); Pledge of Allegiance & Invocation

2. Consent Agenda: Consent Items are considered routine by the City Council and will be enacted on by one
motion to approve all items listed below. There will be no separate discussion of these matters other than asking
simple questions for clarification.

a. Approval of Minutes from Council Meetings on: 5/20/2025
b. Payment of Bills/Payroll & Monthly Financial Reports
c. CP&Y INVOICE for Arsenic Reduction Alluvium Well:  CIRI2000573.00-00023

3. Visitors’ Comments: This is an opportunity for visitors to bring any item to the City Council’s attention.
Comments limited to 3 minutes per visitor. No deliberation may be held on the matter, except limited to a proposal
to put the subject on the agenda for a subsequent meeting.

4. Discussion: Update from STV Engineering pertaining to current projects: Alluvium Well, Drainage Project,
Generator Project, Hazard Mitigation Plan

5. Consideration and Action regarding acceptance of the 2024 financial audit of the General, Water & Sewer Funds,
prepared by Paul Christensen & Associates: presented by Cindi Daniels

6. Consideration and Action regarding approval of TML Health Insurance Renewal for employees: 0% rate increase

7. Discussion regarding a budget meeting calendar for 2025-2026 Budget Workshops & Meeting Dates

8. Monthly Reports Submitted:   a. Utility Report      b. Police Report     c.  Secretary’s Report

9. Discussion and possible directives to staff for future agenda items, data compilations, research, ordinances,
regulations, or policies that the members of the Council desire to be compiled or drafted for review by the Council
at a subsequent meeting.

10. Adjournment

I hereby certify that this notice was placed at its present location at least 72 hours prior to the above meeting time. 
Posted on Saturday, 06/14/2024 at 3:30 pm. 

Alisha Flanary 
Alisha Flanary, City Secretary 



MAY 20, 2025 CITY OF RIESEL                  MEETING MINUTES 
 
BE IT REMEMBERED that on MAY 20, 2025, the Riesel City Council met in a REGULAR-called meeting, at 6:30 p.m. in the Riesel City Hall 
Meeting Room, at 104 Hwy. 6 North in Riesel, Texas, with notice of the meeting having been posted at least 72 hours in advance in 
accordance with Section 551, Texas Government Code. 

Call to Order:  Mayor Jennifer Hogg called the meeting to order at 6:32 PM 
Council Members Present:   Ralph May, Bobby Dieterich, Paul Winkler, Deanna Davis & Kevin Wunderlich 
Employees Present:  Alisha Flanary, Cristen Conner & Patrick Bellringer 
Visitors Present: Phyllis Koester, Linda Hogg, Glenna Sandhoff, Charlotte Gardner, Jason Gardner  
Mayor Hogg led the Pledge of Allegiance and Ralph May gave the invocation. 
 
Consent Items: Deanna Davis made a motion to approve all consent items, consisting of the minutes from the 4/15 & 4/22 2025 council meetings; 
payment of bills & payroll; and acceptance of monthly financial reports; and THREE CP&Y Invoices for Arsenic Reduction Well Project 
(CIRI2000573.00-00020, -00021, & -00022.  Paul Winkler seconded the motion, and it carried unanimously 
 

Visitors’ Comments: Linda Hogg made comments regarding mowing and the responsibility of property owners mowing their ditches. 
 
Engineering Discussion: brief discussion/update regarding Alluvium Well, and other engineering projects with STV  
 
Sidewalk Murals: Discussion was held pertaining to a potential future collaboration with Riesel High School students to create interactive sidewalk 
murals and basketball court murals 
 
Health District: Bobby Dieterich moved to approve annual funding agreement to continue membership in the McLennan County Public Health 
District. Paul Winkler seconded the motion, which carried unanimously. 
 
Discussion was held regarding the following:  
Old Time Road Rehab, parking on the highway, Cefco lease and public parking, Budget wish lists for next year 
 
EXECUTIVE SESSION: at 7:15 pm, Council Members convened into a closed meeting pursuant to Section 551.074of the Government Code (V.C.T.A.) 
for the City Council to deliberate the duties, evaluation, employment, and/or appointment of a public officer or employee:   
Bookkeeper, Cristen Conner, annual evaluation 
   

Reconvene:  at 7:35 pm council reconvened into open session stating that no action had been taken in the closed session 
Bobby Dieterich then made a motion to increase Cristen’s salary by 3%. With a second by Paul Winkler, the motion passed unanimously. 
 
 

 
  

Adjournment: With no further business, Mayor Hogg adjourned the meeting at 7:42 PM 
 
 
 

______________________________                                                  _________________________________ 
Mayor, Jennifer Hogg                               Attest:  Alisha Flanary, City Secretary 







































STV Invoice No.:  CIRI2000573.00 - 23

Alisha Flanary, City Secretary

City of Riesel

P.O. Box 249

Riesel, TX 76672

bookkeeper@cityofriesel.org

Project Title: Riesel Arsenic Reduction Project

Billing Period: April 5, 2025 through

Phase Account
Payment 

Terms
Contract Fee

Percent 

Complete

Billed 

To-Date
Prior Billed Currently Billing Fee Remaining

10 - Project Planning LF1001210 LS 87,000.00$                    100.00% 87,000.00$         87,000.00$         -$                   -$                      

12 - TWDB Application LF1001210 LS 15,000.00$                    100.00% 15,000.00$         15,000.00$         -$                   -$                      

14 - Water Conservation Plan LF1001210 LS 4,000.00$                      100.00% 4,000.00$          4,000.00$          -$                   -$                      

16 - Engineering Feasibility Report LF1001210 LS 30,000.00$                    0.00% -$                   -$                   30,000.00$           

20 - Asset Management Plan LF1001210 LS 15,000.00$                    0.00% -$                   -$                   15,000.00$           

24 - Geological Study LF1001210 LS 5,000.00$                      80.40% 4,020.00$          4,020.00$          -$                   980.00$                

26 - Preliminary Design LF1001210 LS 140,000.00$                  0.00% -$                   -$                   140,000.00$         

30 - Final Design LF1001210 LS 184,000.00$                  0.00% -$                   -$                   184,000.00$         

38 - Bidding LF1001210 LS 20,000.00$                    0.00% -$                   -$                   20,000.00$           

42 - Construction Engineering L1001186 LS 35,000.00$                    0.00% -$                   -$                   35,000.00$           

44 - O&M Manual L1001186 LS 15,000.00$                    0.00% -$                   -$                   15,000.00$           

48 - Permits L1001186 LS 20,000.00$                    0.00% -$                   -$                   20,000.00$           

52 - Project Management L1001186 LS 40,000.00$                    0.00% -$                   -$                   40,000.00$           

54 - Testing L1001186 LS 6,000.00$                      0.00% -$                   -$                   6,000.00$             

58 - Pilot Well L1001186 LS 30,000.00$                    97.55% 29,266.42$         29,266.42$         -$                   733.58$                

62 - SS Blending Study L1001186 LS 25,000.00$                    0.00% -$                   -$                   25,000.00$           

66 - SS SUE L1001186 LS 20,000.00$                    0.00% -$                   -$                   20,000.00$           

68 - Survey (Design & Construction) L1001186 LS 75,000.00$                    0.00% -$                   -$                   75,000.00$           

70 - Survey (Easements) L1001186 LS 111,000.00$                  0.00% -$                   -$                   111,000.00$         

72 - SS RPR L1001186 LS 72,000.00$                    0.00% -$                   -$                   72,000.00$           

74 - Environmental L1001186 LS 84,000.00$                    0.00% -$                   -$                   84,000.00$           

80 - Amendment 2 ARPA LS 342,444.39$                  70.57% 241,652.48$       239,202.30$       2,450.18$          100,791.91$         

90 - LFE - Geotechnical Sub L1001186 LS 10,000.00$                    0.00% -$                   -$                   10,000.00$           

91 - ROW Agent - Subconsultant L1001186 LS 75,000.00$                    4.74% 3,557.47$          3,557.47$          -$                   71,442.53$           

92 - Amd 2 Sub Geophysical ARPA LS 25,800.00$                    100.00% 25,800.00$         25,800.00$         -$                      

93 - Amd 2 Sub Test Wells ARPA LS 144,694.91$                  23.94% 34,641.09$         34,641.09$         110,053.82$         

94 - Amd 2 Sub ROW Agent ARPA LS 2,060.70$                      100.00% 2,060.70$          2,060.70$          -$                      

95 - Amd 2 ETX WPR ARPA LS 3,369.39$                      100.00% 3,369.39$          3,369.39$          -$                      

Totals:  1,633,000.00$               27.37% 446,998.16$       444,547.98$       2,450.18$          1,186,001.84$      

Amount Due This Invoice: $2,450.18

Respectfully submitted,

David L. Marek, PE

Project Manager

Should you have any questions or require additional information, please contact me.

INVOICE

May 19, 2025

Remittance Address:

CP&Y, Inc. dba STV Infrastructure

Accounts Receivable

205 West Welsh Drive 

Douglassville, PA 19518-8713

May 2, 2025

mailto:bookkeeper@cityofriesel.org


 

 

 

 

BOARD OF TRUSTEES 

Chair 
Mike Smith, Region 5  

City Manager, City of Jacksboro  

 

Vice Chair 
Joe Cardenas, Region 7 

Asst. City Manager, City of Uvalde 

 

Joseph Price, Region 2 
City Manager, City of Canyon 

Elena Quintanilla, Region 3 
City Administrator, Town of Ransom 

Canyon 

Rex Thee, Region 4 

City Manager, City of Monahans 

 

Tony Aaron, Region 6 

City Administrator, City of Early 

 
Sterling Naron, Region 8 

City Administrator, City of Hudson Oaks 

 
Warren Anglin, Region 9 

Mayor Pro-Tem, City of Groesbeck 

 

Ashley Wayman, Region 10 

City Administrator, City of Rollingwood 

 

John Green, Region 11 
Mayor Pro-Tem, City of Portland 

Wendi Delgado, Region 12 
Director of Operations, City of South Padre 

Island 

Jeff Jordan, Region 13 
Mayor, City of Kaufman 

FaBrice Kabona, Region 14 
City Manager, City of Madisonville 

Wendy Hudman, Region 15 
City Accountant, City of Carthage 

Jon Sherwin, Region 16 

Director of Public Works, City of West 

Orange 

 
Glen Metcalf, Appointee 

Former City Manager, City of Canyon 

 

Jay Stokes, Appointee 
City Manager, City of Deer Park 

Larry Fields, Appointee 

Former City Manager, City of Graham 

 

Lew White DDS, Appointee 
Mayor, City of Lockhart 

Mike Slye, Appointee 

Former City Manager, City of Kaufman 

 

Stephen Haynes, Appointee 

Mayor, City of Brownwood 

 

Mike Stelly, Appointee 

Chief of Police, City of West Orange 
 

May 9, 2025 
 
 
City of Riesel 
PO Box 249 
Riesel, TX 76682 
 
Dear Alisha Flanary,  

Thank you for your continued partnership with the TX Health Benefits Pool. We’re proud to serve 
public organizations like yours, with a Board of Trustees made up of current or former local 
government officials. This special leadership structure helps make sure your voice is heard when 
shaping your healthcare coverage. 

The overall risk profile of the Pool remains strong, thanks to your efforts in educating our 
members about the programs and services available with Pool coverage. Based on the Pool’s 
positive performance, I’m happy to announce that we are only making a few limited changes to 
our benefits this year. 

Here’s a list of the changes and improvements for the upcoming 25/26 plan year: 

• Benefit Change – Direct Primary Care (DPC) Plan: The DPC plan will now include copays 
for physicians outside of the DPC office.  Members enrolled in a DPC plan will pay $0 for an 
office visit with their DPC provider. If they choose to see a different primary care provider, 
a $50 copay will apply. Specialist visits will be a $75 copay. Other types of services 
(surgery, major imaging, etc.) will apply toward the $3,000 deductible.  

• Member Rewards- We will be sunsetting the Member Rewards program, with its last 
effective date for all groups being December 31, 2025. 

• NEW – Twin Health: Our pilot program helps members with type 2 diabetes live healthier 
lives and potentially reverse their condition through a partnership with Twin Health. Early 
results and feedback is excellent. 

• NEW – Next Level Weight Loss Program: This program helps members lose weight 
through compounded GLP1 medications, starting at $199 a month. 

• Lantern: Formerly known as Surgery Plus, Lantern provides high-quality, affordable 
surgical care with significant savings for your employees. TXHB will be adding the following 
services to Lantern:  Endoscopies, Colonoscopies, Tonsillectomies, and Pain 
Management. 

• TXHB Well: We will continue offering free onsite biometric screenings through Circle 
Wellness, along with $150 for members who complete certain preventive or healthy 
activities. 
 

Your marketing representative Heather VonGonten will contact you soon to discuss your 
renewal options, budget, and ways to help your employees save on healthcare costs with 
products like FSAs or HSAs. 

Open enrollment is scheduled for 08/01/2025 - 08/15/2025. We offer easy self-service and 
phone enrollment options to make the process simple for your employees. 

To ensure a smooth transition, please provide your renewal decision at least 90 days before 
your anniversary date of 10/01/2025. Heather can help you complete the renewal form. You 
can reach Heather at 512-719-6519 or Heather.VonGonten@txhb.gov. 

Thank you for trusting us with your employee healthcare coverage. We look forward to serving 
you and your employees again this year. 

Sincerely, 

 
Jennifer Hoff 
Executive Director 



Medical

Employer Group Medical Plan

Plan Benefit 
Percent

In Net 
Ded

Out Net 
Ded

In Net 
OOP

Office 
Visit

Rates Current New

Copay-500-2K ER-DAW1&2 80/50 $500 $1000 $2000 $30 EE Only: $767.78 $767.78

EE + Spouse: $1,558.60 $1,558.60

EE + Child(ren): $1,351.28 $1,351.28

EE + Family: $2,264.96 $2,264.96

In Network Deductible applies towards In Network OOP.

Medical and Dental Plan Accumulators will be based on Calendar Year.

Riesel

Renewal Notice and Benefit Verification Form

Plan Year 10/01/2025 - 09/30/2026 (12 Months)

IMPORTANT NOTICE: A signed renewal is required by the due date in your cover letter. If TX Health Benefits Pool does not receive the 
fully executed renewal notice by the indicated due date, you will no longer have an option to change benefits which will result in renewal of 
the benefit plans listed below at the new rates and the current employer contributions.

Dental

Rates Current (Dental IV) New (Dental IV)

EE Only: $30.72 $30.72

EE + Spouse: $72.18 $72.18

EE + Child(ren): $66.00 $66.00

EE + Family: $92.06 $92.06

Please enter your monthly employer contribution amounts for active employees here, in dollars or percentages:

*If entering contributions in dollars, the dependent tier(s) must include the EE Only amount paid by employer in addition to any employer paid 
amounts for dependents. Percentages for dependent tier(s) will apply to the dependent tier amount less the EE Only amount.

EE Only: EE+Spouse*: EE+Child(ren)*: EE+Family*:

  Amount           % of Rate**   Amount           % of Rate**   Amount           % of Rate**   Amount           % of Rate**

$___________ or ___________% $___________ or ___________% $___________ or ___________% $___________ or ___________%

**NOTE: If a contribution percentage is provided, it will be rounded up to the nearest penny.

Original

Monthly Employer Contribution Amounts

TX Health Benefits Pool requires 75% employer contribution toward employee medical – Minimum employer contribution is $575.84.

Please enter your monthly employer contribution amounts for active employees here, in dollars or percentages:

Plan EE Only: EE+Spouse*: EE+Child(ren)*: EE+Family*:

Copay-500-2K ER-DAW1&2
  Amount     % of Rate**

$________ or ________%

  Amount     % of Rate**

$________ or ________%

  Amount     % of Rate**

$________ or ________%

  Amount     % of Rate**

$________ or ________%

Are there different contributions based on other factors (ex: hourly vs salary, department or location based)? If so, please explain here:

*If entering contributions in dollars, the dependent tier(s) must include the EE Only amount paid by employer in addition to any employer paid 
amounts for dependents. Percentages for dependent tier(s) will apply to the dependent tier amount less the EE Only amount.

**NOTE: If a contribution percentage is provided, it will be rounded up to the nearest penny.
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Required Annual Eligibility and Enrollment Information

Please provide the following information:

Will you allow Employee Self Service (ESS) via TXHB Online for Open Enrollment and Qualifying Life Events? No Yes
Our records indicate that Employer Member DOES NOT currently have an Ordinance or Resolution authorizing the offering of Elected Official 
Benefit Coverage. Please contact your Account Executive/Account Manager if this needs to be updated.

1.
2.

Benefit Waiting Period

1st of mo after 60 days

COBRA Eligibility and Administration (Continuation of Coverage)

COBRA Eligible? No

NOTE: Eligibility status has been ascertained based on the census information you have maintained in TXHB Online for the preceding 
Calendar Year. You did not have sufficient full-time equivalent employees to be COBRA eligible. Please contact your Account 
Executive/Account Manager if you consider your reflected eligibility status to be inaccurate.

Vision

Rates Current (Premium) New (Premium)

EE Only: $10.78 $10.78

EE + Family: $27.48 $27.48

Please enter your monthly employer contribution amounts for active employees here, in dollars or percentages:

*If entering contributions in dollars, the dependent tier(s) must include the EE Only amount paid by employer in addition to any employer paid 
amounts for dependents. Percentages for dependent tier(s) will apply to the dependent tier amount less the EE Only amount.

**NOTE: If a contribution percentage is provided, it will be rounded up to the nearest penny.

EE Only: EE+Family*:

  Amount           % of Rate**   Amount           % of Rate**

$___________ or ___________% $___________ or ___________%
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Signature Section

The rates are based on census information five months prior to plan year. If the census changes by more than 10%, TX Health Benefits Pool reserves the 
right to revise rates due to census change and underwriting impact.

Rates are subject to change due to intervening events such as action taken by the TX Health Benefits Pool Board of Trustees, legislation passed during the 
plan year, or other events affecting benefits.

Supplemental benefits cannot be accessed without accessing the TX Health Benefits Pool Medical Benefit Plan.

The undersigned employer hereby acknowledges that for an employee to receive coverage, TX Health Benefits Pool must receive enrollment information 
within thirty-one (31) days of the date of hire or within thirty-one (31) days of the coverage effective date, whichever is later, regardless of whether the 
Employer has a waiting period or a waiting and orientation period. If an enrollment is not submitted within this timeline, the employee cannot be added to 
the Plan until the next Open Enrollment period or a qualifying event occurs.

Authorized Signature Date

Printed Name Title

Tax ID Number

741812099

YOUR RENEWAL QUOTE INCLUDES PROPRIETARY INFORMATION THAT SHOULD NOT BE SHARED WITH OTHER COMPETITORS OR USED TO 
CIRCUMVENT THE REQUIREMENTS OF TEXAS COMPETITIVE BIDDING LAWS. IN THE EVENT YOU RECEIVE A RENEWAL QUOTE AND LATER 
DECIDE TO ISSUE AN RFP, THE RENEWAL QUOTE MAY NOT BE SHARED WITH ANY OTHER COMPETITORS AS DOING SO WOULD 
DISADVANTAGE TX HEALTH BENEFITS POOL IN THE COMPETITIVE PROCESS. TX HEALTH BENEFITS POOL ALSO RESERVES THE RIGHT TO 
REVISE PREVIOUSLY ISSUED RATES IN RESPONSE TO YOUR RFP.

Employer Member Additional Acknowledgements and Agreements

Employer Member acknowledges and agrees that its signature on this Renewal Notice and Benefit Verification Form indicates its 
binding selections for renewal services through TX Health Benefits Pool.

1.

Employer Member acknowledges that certain benefit service selections require completion and execution of additional forms and 
agreements and agrees that it will work with all due diligence and in good faith to complete, execute, and return all necessary 
forms and agreements to TX Health Benefits Pool prior to the beginning of the Group’s open enrollment.

2.

Employer Member acknowledges that TX Health Benefits Pool will only allow open enrollment for renewal services in good faith 
and without receiving all necessary signed benefit service forms and agreements if:

3.

A signed Renewal Notice and Benefit Verification Form with all necessary Employer Member selections and information has 
been received; and

A.

Employer Member has in good faith attempted but failed to approve and return the applicable benefit service forms and 
agreements timely.

B.

Employer certifies that it has adopted an Employee Flexible Benefits Plan under Section 125 of the Internal Revenue Code. This 
Plan is offered to all eligible employees who are qualified by employment status.

4.

Employer certifies that it will provide notice of the creditable status of the coverage it offers to new enrollees prior to the effective 
date of their coverage, as required by the Medicare Modernization Act.

5.

6. TX Health Benefits requires groups to enroll 100% of their benefit eligible employees. This is also known as the 100% Participation 
Rule. Employers may have employees that wish to waive Medical coverage through TX Health Benefits Pool, however, waivers 
may only be granted for the reasons enumerated in your Plan Book.

Please sign by the due date and return this completed form via email to your Account Executive/Account Manager or marketing@txhb.gov.
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